BOARD AGENDA ITEM

November 17, 2020

SUBJECT:
Changes to Administrative Rule GCK-R Professional Staff Assignments and Transfers
BACKGROUND INFORMATION:

Administrative Rule GCK-R establishes the basic structure for the transfer and
assignment of professional staff in the district. This administrative rule seeks to
maintain a balance between the staffing needs of the district and its students and the
employee’s preferences and personal career goals.

ADMINISTRATIVE CONSIDERATION:

The proposed changes to Administrative Rule GCK-R Professional Staft Assignments
and Transfers reflect updated procedures and guidelines for the voluntary transfer of
certified or professional staff and removes the inclusion of adminisiration and
leadership transfers which are addressed in Policy CFC.

RECOMMENDATION:

Approve changes to Administrative Rule GCK-R Professional Staff Assignments and
Transfers

ATTACHMENTS:
Administrative Rule GCK-R Professional Staff Assignments and Transfers
PREPARED BY:

Jennifer Hart



Administrative Rule

PROFESSIONAL STAFF ASSIGNMENTS

AND TRANSFERS

cote GCK-R 1eaea 1114720
The superintendent may make personnel transfers within the district on a voluntary or involunta
basis. Transfersinvelving administrative-and-leadership-positions—m have-the anprovale

beard-The district will use e olling oees in gtransfrs. .

Voluntary Transfer

The-persen-whe-wanisCertified staff seeking a transfer for the next academic year must submit
application for transfer-te-the personnelefficecach posted position of interest during the advertise
period er-and during a-the period of time designated for transfer requests. A apr ol e sampes b
icationfor transfer will be-forvarded-to-the-current principal/superviserand Apnlications fir
transfer will be reviewed, uiid alt gualified application will be forwarded to the principal/supervi
for the school or department to which the transfer is requested. Applicants for transfer will be
considered prior to other applicants:. Emulovees must be in vood standing to be elivible transfef.
All emplovees must interview for transfer opportunities. Agpplicants will be notified of transfr
offers by Human Resources. If a transfer is offered and accepted

o taneal of o translir- ma-be withhehbani-r—aable-replocemant- s seen-fomm-Torthie

. Adtera-transfer-isapproved; an acknowledgment will be sent to the employee and thk'-
appropriate administrators/supervisors.

Involuntary- FransferReassignment |

If, in the opinion of the superintendent, as isveluatary transferrcassienment would be in the begt
interest of the district, the district will use the following procedure:

e The superintendent or his/her designee will discuss the need for the transfer reassisnment with
the principal (if in a school) or with the immediate supervisor (if on the district level).

» The superintendent or his/her designee will have a conference with the principal of the school
to which ansferreassignment is being contemplated.

» The superinicndent or hisher designee will then talk with the person to be t-fans&ﬁeﬁ
reassigned giving reasons why the #ansfer reassignment is being made. Refusal to compl
with the transfer may result in loss of employment for the following year.
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