BOARD AGENDA ITEM

November 10, 2026

SUBJECT:

Revision of the following policy:
Policy GBEB Staff Conduct

BACKGROUND INFORMATION:

The board expects all staff members to maintain the highest professional and
ethical standards in their conduct with students, parents/legal guardians, and
coworkers. For the purpose of this policy, staff includes, but is not limited to,
employees, contract service providers, school volunteers, student teachers,
and interns.

ADMINISTRATIVE CONSIDERATION:

Revisions and updates made to current board policy are drafted in
accordance with model policy.

RECOMMENDATION:

Approve the following policies:

Policy GBEB: Staff Conduct, First Reading

ATTACHMENTS:

PREPARED BY:

Kimbra Meek



Policy GBEB Staff Conduct
Issued 11/2026

The bozrd expects all staff members to maintain the highest-professional aind
ethical standards in their conduct with students, parents/legal guardians, and
coworkers. For the purpose of this policy, staff includes, but is not limited to,
employees, contract service providers, school volunteers, student teachers, and
interns.

All staff members are expected to act with integrity and honesty both on-duty and
off-duty and be aware of the policy framework that governs staff behavior and
day-to-day work performance. Staff must act in a manner that is consistent with
the district's policies and sets a positive example for all.

To that end, in dress, conduct (including conduct communicated or performed in
person, in writing, and/or electronically), and interpersonal relationships, all staff
members should recognize that they are being continuously observed by
students, other staff members, parents/legal guardians, and members of the
community and that their actions and demeanor may impair their effectiveness in
their position. When interacting with students in all curricular and extracurricular
activities, whether on or off campus, both online and off-line, staff members are
expected to exercise good judgement and to maintain professional boundaries
appropriate to an educational setting and consistent with the educational mission
of the district.

The relationship between staff members and students in the district should be
one of cooperation, understanding, mutual respect, and trust. All staff members
will also treat each other with respect.

The personal life of staff member, including personal use of privately-owned
electronic equipment outside of working hours, such as email, text messages,
instant messages, or social media, will be the concern of and warrant the
attention of the board only as it may directly prevent the staff member from
effectively performing his/her assigned job duties or disrupts the educational
environment or as it violates state or federal law, board policy, or contractual
agreements.

Staff members are permitted to engage in private religious expression on the
same terms as students, provided such conduct does not pressure, coerce,
direct, or encourage students or other staff to participate in acts of religious
expression. Staff will not communicate or act in a manner that suggests they are
speaking or acting on behalf of the school or district regarding religious matters.

No staff member will engage in criminal conduct or commit or attempt to induce
students or others to commit an act or acts of criminal conduct which may be
harmful to others or bring discredit to the district. If it appears a staff member
may have violated the law, the district will report the offending conduct to and
cooperate with law enforcement agencies.



Staff, while on duty and in the presence of students will not use profanity, will not
use tobacco in any form, and will not consume or be under the influence of
intoxicating beverages. Staff members will not be involved in drug abuse or drug
trafficking.

The following is a non-exhaustive list of actions that are considered misconduct
while on duty, on or off district premises:

possessing, using, selling, manufacturing, distributing, or dispensing any
illegal drugs or alcohol while on duty, on or off district premises

fighting or deliberately harming another individual

being absent without approval

refusing to follow a supervisor’s instructions or directions

neglect of duty (including, but not limited to, failure to follow a student'’s
Individualized Education Program or 504 Plan, leaving students
unsupervised, failure to discipline with consistency and/or failure to
maintain proper building or classroom discipline, failure to take appropriate
affirmative action when confronted with or after witnessing a situation in
which a student is at risk of abuse or mental or physical injury, and/or
inability or failure to effectively plan and present an organized lesson plan)
failing to adhere to safety and health rules as established by state and
federal law and board policy

stealing, destroying, or vandalizing school property intentionally or through
negligence; staff will be responsible for reimbursing the district for the cost
of repairing or replacing damaged or stolen property

possessing weapons on school property (unless otherwise authorized by
law)

using school property without proper authorization

behaving in an inappropriate manner to the extent of adversely affecting
the staff member’s ability to perform his/her work and/or disrupting the
educational environment

using obscene language or demeaning or derogatory language which is
unsuitable in the school setting

communicating obscene visual material to a student or another staff
member

any behavior, overt or covert, of a sexual nature that may constitute
professional misconduct and/or is a violation of law or board policy
disclosing personal, sexual, family, employment, or other private concerns
to students

disclosing information concerning a student, other than directory
information, to any person not authorized to receive such information
non-counseling or social work staff encouraging students to confide their
personal, family problems, and/or personal relationship problems; staff
should refer students to the guidance office if there is a need for
counseling

harassment, intimidation/bullying, or discrimination of, or retaliation
against, a student or staff member

asking students to keep secrets



- inciting students or other staff members to engage in illegal activity

The board understands that there are circumstances when staff members have
personal relationships with the families of students outside of school. The intent
of this policy is not to prohibit all social contact between staff and families outside
of school. However, because of the trust placed in staff by the community, and
the district’s responsibility to protect the well-being of students, staff members
are expected to avoid the appearance of impropriety in their conduct with
students at all times.

Staff members are encouraged to discuss concerns with their supervisor
whenever they are unsure whether particular conduct or activities may constitute
a violation of this policy.

Staff members are required to notify a supervisor immediately if they become
aware of a situation or behavior that may constitute a violation of this policy.

Violations of this policy by staff will be grounds for immediate suspension and
possible termination of employment consistent with state and federal law and
board policy. In such cases, a staff member will be informed of his/her right to
any hearing or due process procedure that may be applicable under state or
federal law or board policy.

Violations of this policy by other individuals in the district community, including,
but not limited to, contract workers, volunteers, student teachers, and interns, will
be grounds for the immediate termination of the program, activity, or job for which
the individual is a participant.

Arrest of Staff Member

The board delegates specific authority to the superintendent to take appropriate
employment action with regard to a staff member who has been arrested. Staff
members will report or cause to be reported all arrests to supervisors
immediately and keep them apprised of the continued status of the criminal case.

In certain circumstances, other employment action may be taken, up to and
including termination.

Cf. GBEBB

Adopted 2

11/27/01; Revised 8/11/09, 4/13/10, 9/26/17, 8/10/21, 11/2026

Legal References:

S.C. Code of Laws, 1976 as amended:

Section 16-3-755 - Sexual battery with a student.

Section 16-23-420, et seq. - Concealed weapons; school property exception.
Section 59-25-430 - Teacher dismissal; evident unfitness for teaching.
Section 59-25-450 - Teacher suspension.

Aiken County Public Schools
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Policy GBEB Staff Conduct
Issued 8/24 , 11/2026

The board expects all-the-staff members efthe-distriet to maintain-striveto-set
the highest-professional and ethical standards kird-ef-example-forstudenisthat
will serve-them-well in their ewn_conduct with students, parents/legal guardians,
and coworkers. For the purpose of this policy, staff includes, but is not limited to,
employees, contract service providers, school volunteers, student teachers, and
interns.

All staff members are expected to act with integrity and honesty both on-duty and
off-duty and be aware of the policy framework that governs staff behavior and
day-to-day work performance. subseguently-contribute-to-an-appropriate-schoel
atmosphere-Staff must act in a manner that is consistent with the district’s
policies and sets a positive example for all.

To that end, in dress, conduct (including conduct communicated or performed in
person, in writing, and/or electronically), and interpersonal relationships, all staff
members should recognize that they are being continuously observed by
students, other staff members, parents/legal guardians, and members of the
community and that their actions and demeanor may impair their effectiveness as
a-staff-member- In their position. When interacting with students in all curricular
and extracurricular activities, whether on or off campus, both online and off-line,




52
53
54

55
56
57
58
59
60
61
62
63
64
65

66
67
68
69
70

71
A2
73
74
75

76
7

members are expected to exercise good judgment and to maintain profess:onal
boundaries appropriate to an educational setting and consistent with the
educational mission of the district.

The relationship between staff members and students in the district should be
one of cooperation, understanding, mutual respect, and trust. All staff members
will also treat each other with respect.

The personal life of staff member, including personal use of privately-owned
electronic equipment outside of working hours, such as email, text messages,
instant messages, or social media, will be the concern of and warrant the
attention of the board only as it may directly prevent the-Ne_staff member from

effectwely performlng his/her asmgned jOb duties. mawagag&m—wmppmpna&e

dlsrupts the educatlonal environment eend-ueteemmw&ea%ed—or pe#eFmed—m

personin-whiing-er-elestronically threugh-sueh-means as it violates state a
telephene—eeu—phene—eempeter—PDA—or federal kaw board pollcy, or contractual
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social netwerking.

Staff members are permitted to engage in private religious expression on the
same terms as students, provided such conduct does not pressure, coerce,
direct, or encourage students or other staff to participate in acts of religious
expression. Staff will not communicate or act in a manner that suggests they are
speaking or acting on behalf of the school or district regarding religious matters.

No staff member will engage in criminal conduct or commit or attempt to induce
students or others to commit an act or acts of criminal conduct which may be
harmful to others or bring discredit to the district. If it appears a staff member
may have violated the law, the district will report the offending conduct to and
cooperate with law enforcement agencies.

Staff, distriet; while on duty and in the presence of students,-duty-will not use
profanity, will not use tobacco in any form, and will not consume-pessess;



78  consume; or be under the influence of intoxicating beverages. Staff members will

79  not be involved-aleehel-or-drugs—as-provided-for-in drug abuse or drug trafficking.

80 The following is a non-exhaustive list of actions that are considered misconduct
81  while on duty, on or off district premises:

82 possessing, using, selling, manufacturing, distributing, or dispensing any illegal
83 drugs or alcohol while on duty, on or off district premises

84  fighting or deliberately harming another individual
85 being absent without approval
g6 refusing to follow a supervisor’s instructions or directions

87 neglect of duty (including, but not limited to, failure to follow a student’s

g8 Individualized Education Program or 504 Plan, leaving students unsupervised,
g9 failure to discipline with consistency and/or failure to maintain proper building or
90 classroom discipline, failure to take appropriate affirmative action when

91  confronted with or after witnessing a situation in which a student is at risk of

92 abuse or mental or physical injury, and/or inability or failure to effectively plan
93 and present an organized lesson plan)

94 failing to adhere to safety and health rules as established by state and federal
95 law and board policy

96 stealing, destroying, or vandalizing school property intentionally or through
97 negligence; staff will be responsible for reimbursing the district for the cost of
98 repairing or replacing damaged or stolen property

99 possessing weapons on school property (unless otherwise authorized by law)
100 using school property without proper authorization

101 behaving in an inappropriate manner to the extent of adversely affecting the staff
102 member's ability to perform his/her work and/or disrupting the educational
103  environment

104  using obscene language or demeaning or derogatory language which is
105 unsuitable in the school setting

106 communicating obscene visual material to a student or another staff member

107  any behavior, overt or covert, of a sexual nature that may constitute professional
108  misconduct and/or is a violation of law or board policy

109 disclosing personal, sexual, family, employment, or other private concerns to
110 students

111 disclosing information concerning a student, other than directory information, to
112 any person not authorized to receive such information
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non-counseling or social work staff encouraging students to confide their
personal, family problems, and/or personal relationship problems; staff should
refer students to the guidance office if there is a need for counseling

harassment, intimidation/bullying, or discrimination of, or retaliation against, a
student or staff member

asking students to keep secrets
inciting students or other staff members to engage in illegal activity

The board understands that there are circumstances when staff members have
personal relationships with the families of students outside of school. The intent
of this policy is not to prohibit all social contact between staff and families outside
of school. However, because of the trust placed in staff by the community, and
the district’'s responsibility to protect the well-being of students, staff members
are expected to avoid the appearance of impropriety in their conduct with
students at all times.

Staff members are encouraged to discuss concerns with their supervisor
whenever they are unsure whether particular conduct or activities may constitute
a violation of this policy.

Staff members are required to notify a supervisor immediately if they become
aware of a situation or behavior that may constitute a violation of this policy.

GBEG Drug-Free-Schools-

Violations of this pohcy by staff will be grounds for lmmedlate suspensmn placihg

ation;-and
possubie termlnation of employmentemplfeymem con5|stent with d+s#+et—pehey
and state and federal law and board policy. In such cases, a staff member will be
informed of his/her right to any hearing or due process procedure that may be
applicable under state or federal law or board policy.

Violations of this policy by other individuals in the district community, including,
but not limited to, contract workers, volunteers, student teachers, and interns, will
be grounds for the immediate termination of the program, activity, or job for which
the individual is a participant.

Arrest of Staff Member

The board delegates specific authority to the superintendent erhis/herdesignee
to take appropriate employment action with regard to a staff member who has
been arrested.-arrested -consistent-with-statelaw—Staff members will report or
cause to be reported all arrests to supervisors whe-are-arrested-must-notify-their

superviser-immediately.



149
150
151
152
153

154
155
156

157
158
159
160

161
162

163
164

165

166

167

168

169

170

171

172

173

174

Staff members arrested for a misdemeanor offense which would indicate no
dangerm FH-Membe ALO . o8 - a¥a -=_-= .= _-3. - - iFala
arrests—tickets-or appearance of danger to students, fellow staff, or the district
will generally not registry-entries-may-be subject to any employment diseiplinary

action.

Staff members arrested for a misdemeanor offense which would indicate a
possible danger or appearance of danger to the school district, fellow staff, or to
students will generally be suspended with pay, pending adjudication.

Staff members arrested for a misdemeanor offense which would indicate a
possible danger or appearance of danger to students but not to the school district
or fellow staff will generally be reassigned to different responsibilities away from
students within the district, if such position is available, pending adjudication.

Staff members arrested for a felony offense will generally be suspended with
pay, pending adjudication.

In certain circumstances, other employment action may be taken, up to and
including termination.

Cf. GBEBB

Adopted 2

11/27/01; Revised 8/11/09, 4/13/10, 9/26/17, 8/10/21

Legal References:

S.C. Code of Laws, 1976 as amended:

Section 16-3-755 - Sexual battery with a student.

Section 16-23-420, et seq. - Concealed weapons; school property exception.
Section 59-25-430 - Teacher dismissal; evident unfitness for teaching.
Section 59-25-450 - Teacher suspension.

Aiken County Public Schools
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Policy GBEB Staff Conduct
Issued 11/2026

The board expects all staff members to maintain the highest-professional and
ethical standards in their conduct with students, parents/legal guardians, and
coworkers. For the purpose of this policy, staff includes, but is not limited to,
employees, contract service providers, school volunteers, student teachers, and
interns.

All staff members are expected to act with integrity and honesty both on-duty and
off-duty and be aware of the policy framework that governs staff behavior and
day-to-day work performance. Staff must act in a manner that is consistent with
the district’s policies and sets a positive example for all.

To that end, in dress, conduct (including conduct communicated or performed in
person, in writing, and/or electronically), and interpersonal relationships, all staff
members should recognize that they are being continuously observed by
students, other staff members, parents/legal guardians, and members of the
community and that their actions and demeanor may impair their effectiveness in
their position. When interacting with students in all curricular and extracurricular
activities, whether on or off campus, both online and off-line, staff members are
expected to exercise good judgement and to maintain professional boundaries
appropriate to an educational setting and consistent with the educational mission
of the district.

The relationship between staff members and students in the district should be
one of cooperation, understanding, mutual respect, and trust. All staff members
will also treat each other with respect.

The personal life of staff member, including personal use of privately-owned
electronic equipment outside of working hours, such as email, text messages,
instant messages, or social media, will be the concern of and warrant the
attention of the board only as it may directly prevent the staff member from
effectively performing his/her assigned job duties or disrupts the educational
environment or as it violates state or federal law, board policy, or contractual
agreements.

Staff members are permitted to engage in private religious expression on the
same terms as students, provided such conduct does not pressure, coerce,
direct, or encourage students or other staff to participate in acts of religious
expression. Staff will not communicate or act in a manner that suggests they are
speaking or acting on behalf of the school or district regarding religious matters.

No staff member will engage in criminal conduct or commit or attempt to induce
students or others to commit an act or acts of criminal conduct which may be
harmful to others or bring discredit to the district. If it appears a staff member
may have violated the law, the district will report the offending conduct to and
cooperate with law enforcement agencies.
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Staff, while on duty and in the presence of students will not use profanity, will not
use tobacco in any form, and will not possess, consume, or be under the
influence of intoxicating beverages. Staff members will not be involved in drug
abuse or drug trafficking.

The following is a non-exhaustive list of actions that are considered misconduct
while on duty, on or off district premises:

possessing, using, selling, manufacturing, distributing, or dispensing any
illegal drugs or alcohol while on duty, on or off district premises

fighting or deliberately harming another individual
being absent without approval

refusing to follow a supervisor's instructions or directions

neglect of duty (including, but not limited to, failure to follow a student’s
Individualized Education Program or 504 Plan, leaving students
unsupervised, failure to discipline with consistency and/or failure to
maintain proper building or classroom discipline, failure to take appropriate
affirmative action when confronted with or after witnessing a situation in
which a student is at risk of abuse or mental or physical injury, and/or
inability or failure to effectively plan and present an organized lesson plan

failing to adhere to safety and health rules as established by state and
federal law and board policy

stealing, destroying, or vandalizing school property intentionally or through
negligence; staff will be responsible for reimbursing the district for the cost
of repairing or replacing damaged or stolen property

possessing weapons on school property (unless otherwise authorized by
law)

using school property without proper authorization
behaving in an inappropriate manner to the extent of adversely affecting
the staff member’s ability to perform his/her work and/or disrupting the

educational environment

using obscene language or demeaning or derogatory language which is
unsuitable in the school setting

communicating obscene visual material to a student or another staff
member
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- any behavior, overt or covert, of a sexual nature that may constitute
professional misconduct and/or is a violation of law or board policy

- disclosing personal, sexual, family, employment, or other private concerns
to students

- disclosing information concerning a student, other than directory
information, to any person not authorized to receive such information

- non-counseling or social work staff encouraging students to confide their
personal, family problems, and/or personal relationship problems; staff
should refer students to the guidance office if there is a need for
counseling

- harassment, intimidation/bullying, or discrimination of, or retaliation
against, a student or staff member

- asking students to keep secrets
- inciting students or other staff members to engage in illegal activity

The board understands that there are circumstances when staff members have
personal relationships with the families of students outside of school. The intent
of this policy is not to prohibit all social contact between staff and families outside
of school. However, because of the trust placed in staff by the community, and
the district’s responsibility to protect the well-being of students, staff members
are expected to avoid the appearance of impropriety in their conduct with
students at all times.

Staff members are encouraged to discuss concerns with their supervisor
whenever they are unsure whether particular conduct or activities may constitute
a violation of this policy.

Staff members are required to notify a supervisor immediately if they become
aware of a situation or behavior that may constitute a violation of this policy.

Violations of this policy by staff will be grounds for disciplinary action, up to and
including termination of employment consistent with state and federal law and
board policy. In such cases, a staff member will be informed of his/her right to
any hearing or due process procedure that may be applicable under state or
federal law or board policy.

Violations of this policy by other individuals in the district community, including,
but not limited to, contract workers, volunteers, student teachers, and interns, will
be grounds for the immediate termination of the program, activity, or job for which
the individual is a participant.

Arrest of Staff Member
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The board delegates specific authority to the superintendent to take appropriate
employment action with regard to a staff member who has been arrested. Staff
members will report or cause to be reported all arrests to supervisors
immediately and keep them apprised of the continued status of the criminal case.

In certain circumstances, other employment action may be taken, up to and
including termination.

Cf. GBEBB

Adopted 2
11/27/01; Revised 8/11/09, 4/13/10, 9/26/17, 8/10/21, 11/2026

Legal References:

S.C. Code of Laws, 1976 as amended:

Section 16-3-755 - Sexual battery with a student.

Section 16-23-420, et seq. - Concealed weapons; school property exception.
Section 59-25-430 - Teacher dismissal; evident unfitness for teaching.
Section 59-25-450 - Teacher suspension.

Aiken County Public Schools



